
FUTURE 
INTERRUPTED
How Juvenile Records Aggravate 
Barriers to Employment

Over 40% of employers 
wouldn’t hire an applicant  
with a criminal record

11% of employers wouldn’t hire 
an applicant with a misdemeanor

Having a juvenile record 
can prevent a youth from 
getting a job.

90% of employers run background 
checks on applicants.

50% of employers are less likely 
to call or extend a job offer to an 
applicant with a record
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